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Modeling the Way:
A Commun#yuilding Success Sto

The 22001156 CLARA cohort kicked off the ye o the
Coll ege Pleasant Grove Campus. This cat Dal | a
2009 and serves as an example of succes:§g of a ¢
surrounding community. Eastfield Coll eg Conwa
Grove Campus Executive Director Javier r phi
commudiiui y ding efforts with CLARA.

Pleasant Grove Campus and Community

Citing John F. Kennedyob6s statement that earni
indi spensable to each other, o0 Director ee key
campus has established within the commu nt Gro
houses the Southeast Dallas Chamber of theast
Hi spanic Chamber of Commerce, and the soci
organization serving east and southeast Javier Olguin

Establishing Community Involvement ‘ _
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Shortly after the campus opened in 2

representatives was formed to discuss the of the campu
the community. A focus group was establ|/eq{n/?7garedetermine edu
programming priorities. From that focus/ﬁdlgpw‘gg@/@gﬂoéa’@hkey pr
Teacher Assistant Preparation Program, and the Certified Nurse
Progr am. ot her . o

Eastfield College Pleasant Grove Campus is certainly fimodel l in
putting the fcommunityd in community colleges. - John F. Kennedy
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Eastfield College Pleasant Grove Campus




The Wilkinson
Center at
Eastfield College
The Wil kinson Center i
poverty rescue and pre
agency serving east an
Dal | as. The Centerds A
Education program i s
headquartered on the
Coll ege Pleasant Grove
Mari a Powers is the Di
Adul Education fo t h
Center and spent a few
explaining her work to
Jean Conway, President, Eastfield College cl ass.
. The program addresses
A Word from the College President: tier needo in the comm
said, meeting financia
MOdeI the Way through a food bank an
emergency funds; me

iHow did you get to where you are?o0 CLAé?dAucsétuddarpa“s Ad d @ | WY $

the track to higher positions in leadersdhjigpgsa@dd Je@No FPIMaAYn i
field College, took time from her schedujeg\joqirfd adi IN®rc £XP ed

the top. services; and providin
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Dr. Conway began her higher education career n the classroom
Coll ege. She said she was happy working as faculty and teachi
getting tapped for higher |l evels of responsibility. She event
school herself and earn her PhD for her |current position.
Dr. Conway mentioned that being a mal € coll ege president has
chall enges. She meets thes hall enges|through a higher| | evel
order to gain trust. She also conducts|herself in a way that
mai ntaining her femininity, which not an easy task, she say
Core Values at Eastfield College
When Dr. Conway came to Eastfield College she embarked on a qu
the core values of the school She established a task florce a
year clarifying the school s core val

ria Power s, Di r g

The result was a |list of twelve valu ucation, Wil ki noNEIEEEe
part of their culture. Both students and faculty, as well as
port staff, take the values seriously. They are posted across
uted on bookmar ks. The values are revisited and reconfirmed o
Job applicants are expected to know and be able to discuss the
when applying for a job at Eastfield.



